
Welcome to:
Can we capture 
complex racial 
identities with 
IPEDS?
Please find a seat near someone 
you donʼt already know!

November 14, 2022



Our goals for this session
Build a stronger understanding of: 
● The constraints of data collection practices around reporting on 

race/ethnicity
● Ways to leverage extant data that better capture student 

identities

Leave this session with ideas for reporting on race/ethnicity on your 
own campus. 
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Background: IPEDS Our Thought Process Our Report Discussion



Guiding principles for our conversation
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We are 
coming 
from a 
place of 
wanting to 
learn

“Rough 
draft ideas” 
-- these are 
complex 
topics

We are 
co-creating 
knowledge, 
not 
prescribing 
anything

You know 
your 
institution 
best



Race is a social construct

Racial identification relies on situational context(s)
● How an individual thinks of themselves
● An individualʼs understanding of how others would 

categorize them
● An individualʼs perception of the costs/benefits of affiliation 

with a particular racial group

Question wording and options influence responses
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See: Ford et al., 2022; Jones & Jones, 2010; Renn, 2009; 
Roberts, 2011;  Rockquemore et al., 2009 



This is a study in working with limited 
data.
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Source: Quantum Workplace



Weʼre required to use  specific language 
to collect & report on race/ethnicity. 
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According to an Oct. ʼ21 poll of IR 
professionals, ~75% of respondents only 
collect info for IPEDS categories.

7Source: The Node for IR: IR/IE News And Updates 
Weekly, October 2021



IPEDS has specific decision rules for 
defining race/ethnicity (part 1 of 2).
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Leaves both questions blank

If the individual…

Responds “No” to Hispanic 
question, does not respond to 
race question

Is a nonresident alien according 
to the visa and citizenship 
information on record at the 
institution

We report to IPEDS as…

Unknown race and ethnicity

Nonresident alien

Hispanic only

Hispanic and any race category
Hispanic 



IPEDS has specific decision rules for 
defining race/ethnicity (part 2 of 2).
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If an individual self-identifies as…
Not Hispanic; American Indian or 
Alaska Native only

Not Hispanic; Black or African 
American only
Not Hispanic; Native Hawaiian or 
Other Pacific Islander only

Not Hispanic; White only

Not Hispanic; more than one race 
category

We report to IPEDS as…

American Indian or Alaska Native

Black or African American

Native Hawaiian or Other Pacific 
Islander

White 

Two or more races

Not Hispanic; Asian only Asian

Responds to the race question, 
but does not respond to the 
Hispanic question

Report race as if individual 
self-identified as non-Hispanic



These decision rules create mutually 
exclusive categories & mask identities.
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Leaves both questions blank

If the individual…

Responds “No” to Hispanic 
question, does not respond to 
race question

Is a nonresident alien according 
to the visa and citizenship 
information on record at the 
institution

We report to IPEDS as…

Unknown race and ethnicity

Nonresident alien

Hispanic only

Hispanic and any race category
Hispanic 

Forces students who 
identify as Hispanic 
and another race to be 
categorized only as 
Hispanic. 

“Nonresident alien” is 
not a race/ethnicity.



These decision rules create mutually 
exclusive categories & mask identities.

11

If an individual self-identifies as…
Not Hispanic; American Indian or 
Alaska Native only

Not Hispanic; Black or African 
American only
Not Hispanic; Native Hawaiian or 
Other Pacific Islander only

Not Hispanic; White only

Not Hispanic; more than one race 
category

We report to IPEDS as…

American Indian or Alaska Native

Black or African American

Native Hawaiian or Other Pacific 
Islander

White 

Two or more races

Not Hispanic; Asian only Asian

Responds to the race question, 
but does not respond to the 
Hispanic question

Report race as if individual 
self-identified as non-Hispanic

Forces all multiracial 
students into a single, 
monolithic group



Letʼs discuss!
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How do you report on 
race/ethnicity internally?

What do you wish you 
could do differently, if 
anything?



Eliminate 
aggregate 
categories 
assigned by 
institution

What were our goals?
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More accurately 
reflect student 
selections

Move beyond 
1 category 
per student 
restriction

Continue 
using 
historic data

Background: IPEDS Our Thought Process Our Report Discussion



Caveats
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Weʼre working within a system that was set in place years ago

Work with what you have and get creative 

Opportunities and constraints, not right/wrong 

You know your institution best

1

2

3

4
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Hispanic only

If an individual 
self-identifies as…

Hispanic and any race category

Not Hispanic; American 
Indian or Alaska Native only

Not Hispanic; Black or 
African American only
Not Hispanic; Native 
Hawaiian or Other Pacific 
Islander only

Not Hispanic; White only

Not Hispanic; more than 
one race category

We report to IPEDS as…

Hispanic 

American Indian or Alaska 
Native

Black or African American

Native Hawaiian or Other 
Pacific Islander

White 

Two or more races

Internally, we might 
report as…

Separate 
“multiracial” binary 
indicator derived 
from individual 
racial/ethnic 
identities

We are moving away from mutually 
exclusive categories.

Not Hispanic; Asian only Asian
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Leaves both questions 
blank

If an individual 
self-identifies as…

Responds “No” to 
Hispanic question, does 
not respond to race 
question

Responds to the race 
question, but does not 
respond to the Hispanic 
question

Is a nonresident alien 
according to the visa and 
citizenship information 
on record at the 
institution

We report to IPEDS as…

Unknown race and 
ethnicity

Report race as if individual 
self-identified as 
non-Hispanic

Nonresident alien

Internally, we might 
report as…

or

Any combination 
of racial/ethnic 
identities

Separate “international” 
binary indicator 

We are moving away from mutually 
exclusive categories.



Questions?
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Report Goals
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● Better understand retention and graduation based on 
intersectionality of student identities
○ Movement away from “achievement gap” mentality

● No explicit “baseline” group
● Users define groups for comparison
● Meet needs of those who want to answer a specific question 

as well as those who are just exploring the data

Background: IPEDS Our Thought Process Our Report Discussion



Our data structure

Indicator variables 
for each race 
(citizens only)
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GIF source: Gillian on dribble.com

Hispanic 
Y/N/Unknown 
(includes 
international)

One race code for 
each student 
(includes 
international)

One row for each 
race a student 
selected (includes 
international)

Data table 2Data table 1



Other data considerations
Available Sources:
● Student entered on application
● Updated by student after enrollment 

Decision Rules:
● Use earliest record
● If race is recorded in any of the fields, it counts

Dataset Structure:
● Wide but duplicated (to create focus/comparison groups)

Stakeholder Engagement:
● Office of Diversity and Inclusion: support for expanded race/ethnicity
● Offices and individuals who used earlier iterations: demo and feedback
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Demo!
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Note that the report is using a modified dataset that does not reflect the actual graduation 
and retention rates at the University of Maryland. The report is not publicly available.

Preview of Discussion Questions
1. Whatʼs one thing you think this does well? 

Whatʼs one thing thatʼs missing? 
2. What would work (or wouldnʼt work) for 

your place of employment? 
3. Whatʼs 1 action you can take after this 

conference? 



26Note: these data do not reflect the actual student 
demographics  at UMD

###



27Note: these data do not reflect the actual graduation 
and retention rates or student counts at UMD



28Note: these data do not reflect the actual graduation 
and retention rates or student counts at UMD



29Note: these data do not reflect the actual graduation 
and retention rates or student counts at UMD



Questions?
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Discussion

 Whatʼs 1 action you can take after this conference? 
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Whatʼs one thing you think this does well? Whatʼs one 
thing thatʼs missing? 

What would work (or wouldnʼt work) for your place of 
employment? 

1

2

3

Background: IPEDS Our Thought Process Our Report Discussion



Thank you!
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Abigail Do: abbydo@umd.edu
Danielle Glazer: dglazer@umd.edu

reports.umd.edu    

mailto:abbydo@umd.edu
mailto:dglazer@umd.edu

